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Industrial Relations Systems in the European Countries
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Political turmoil for thirty years since the publication of the first proposal of the European Company
Statute in June 1970 that enables the establishment of a Societas Europea has revealed the diversity
of methods and degrees of legislative protection of workers among the member states of the European
Union. This article attempts to categorise and outline the national systems of industrial relations,
particularly focusing upon those of information, consultation and participation in France, Germany
and the UK.
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