Bulletin of Toyohashi Sozo College
2000, No. 4, 87-98

ey 0ouooouboogoood
Jobobogootoobobudgbogd

Social Dimension of European Integration:
Formation of Information and Consultation Procedures
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Industrial relations systems in the EU have experienced both diversification of national models
and the rise of a supranational system since 1980s. In the first part of this article, background
factors of diversification, including the rise of neoliberalism and the increasing heterogeneity of
thelabour force, are considered. In the latter half, the influences of the same factors on the formation
of an integrated European industrial relations system is overviewed, particlarly focusing on those
legal systems concerning information disclosure, consultation and participation of employees, such
asthe proposals on the European Company Statute (ECS) and the European Works Councils (EWC)
Directive.
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